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ABSTRAK 
 
Penelitian ini bertujuan untuk mengetahui: (1) Signi-
fikansi hubungan antara kepuasan kerja guru dengan 
kinerja mengajar Guru Sekolah Dasar Negeri di Gugus 
Kihajar Dewantara Kecamatan Kledung Kabupaten 
Temanggung. (2) Signifikansi hubungan antara moti-
vasi kerja dengan kinerja mengajar Guru Sekolah 
Dasar Negeri di Gugus Kihajar  Dewantara Kecamatan 
Kledung Kabupaten Temanggung. Penelitian dilaksa-
nakan kepada guru-guru Sekolah Dasar Negeri di 
Gugus Kihajar  Dewantara Kecamatan Kledung Kabu-
paten Temanggung dengan populasi 51 orang guru. 
Alat pengumpul data berupa angket. Metode penelitian 
yang digunakan adalah metode survei dengan korela-
sional. Analisis menggunakan analisis diskriptif dan 
analisis korelasional. Hasil penelitian menunjukkan 
bahwa: (1) ada hubungan yang signifikan antara 
kepuasan kerja dengan kinerja mengajar Guru Seko-
lah Dasar Negeri di Gugus Kihajar Dewantara Keca-
matan Kledung Kabupaten Temanggung (2) ada 
hubungan yang signifikan antara motivasi kerja  
dengan kinerja mengajar Guru Sekolah Dasar Negeri 
di Gugus Ki Hajar Dewantara Kecamatan Kledung  
Kabupaten Temanggung 
 
 
Kata Kunci: kepuasan kerja,  motivasi kerja, kinerja 
mengajar guru 
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THE RELATION OF WORK MOTIVATION AND  WORK 
SATISFACTION WITH PERFORMACE IN TEACHING 
TEACHERS ELEMENTARY SCHOOL IN THE GROUP OF 
KIHAJAR DEWANTORO,  
SUB-DISTRICT KLEDUNG, DISTRICT TEMANGGUNG 
 
ABSTRACT 
This study aimed to determine: (1) Significance of the 
relationship between teacher job satisfaction with the 
performance of public elementary school teachers 
teaching in the group of Kihajar Dewantara Sub- 
District Kledung, District Temanggung; (2) The 
significance of the relationship between motivation and 
performance work with teaching public elementary 
school teachers in the group of  Kihajar Dewantara 
Kledung  District Temanggung, The experiment was 
conducted to teachers Cluster Elementary School in 
the group of Kihajar Dewantara  Sub-District Kledung, 
District Temanggung  with population of 51 teachers. 
Data collection tool in the form of a questionnaire . The 
method used in this study is correlational survey 
method. Analysis using descriptive analysis and 
correlation analysis. The results showed that:            
(1) There is a significant relationship between job 
satisfaction and performance of public elementary 
school teachers teaching in the Group of  Kihajar 
Dewantara Kledung District Temanggung; (2) There is 
a significant relationship between motivation and 
performance work with teaching public elementary 
school teachers in the group of Kihajar Dewantara 
Kledung  
Keywords: job satisfaction, work motivation, teachers' 
teaching performance 
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